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PREAMBLE

This Agroement is entered into between the Government of the District of Columbia Office of
the S2ate Superintendent for Education (hereinafter referred to as the Employer) and the
American Federation of State, County and Municipal Employees, Local 1959 (hereinafter
referred Lo as the Union), and collectvely known s the “Partes”.

The purpose of this Agreement is:

1} To promote falr and ressonable working condeions;

2. To promote harmonious relations between the parties;

3. To establish an equitable and orderly procedure for the resolution of differences;

4, To peotect the rights and interests of the employee, the Usica and the Employer; and
5. To promote the eMicient operations of the Employer,

Lach party affirms without reservation the contents of this Agreement, Now therefore, in

consideration of mutudl covenants ang promises contained herein, the Imgloyer and the Union
do hercby agree as follows:

ARTICLE I: RECOGNITION: COVERAGE

The Department recognines the Union as the sole and exclusive collective
bargain g representative for the purpose of negotiating wages, and workirg
condtions for all employees i the Dargainieg unit certified by the Public
Employes Relatiors Bourd in Certification No, 25 or a3 it may be smended,




ARTICLE II: DEFINITIONS

Except as ctherwise stated in this Agreement, whenever used herein the following terms shall
have meanings as ‘oliows:

Section A

The term “Unicn™ shall mean the American Federation of State, County, and Municipal
Employees, District Council 20, Local 1959, ARL-C0,

Section B:
The term "Employee” shall mean all employees covered by this Agreement, except that

probationary emplioyees shall not be entitied 1o certain previsions of this Agroement where
such entithement would be contrary to the aws and regulations of the District of Columbia,

Section C

The terme "Probationary Employee” shall mean an employee in his, her, or their First twelve
months of employment with the Employer.

Section D:

The term “Sesiocity” shall mean time served as an employee with OSSE (bargaining unit] or its
predecessor.

Section E:

The term “Collective Bargaming” shall mean negotiations between the Employer and the Usion
on matters of wages, hours, and other conditions of employment.

Section F:
The masculine or feminne pender when used in this Agreement shall be interpreted as

referning equally to men and women and not as sex Beitations. “He™ or “she® when used in this
Agreement shall be interpreted as referring egually to men and women,




ARTICLE Ik FAIR PRACTICES

Section Az

The Agency thall not dicriminate in any manner whatsoever against any employee based o
unkon activity, race, color, religion, nationsl ongin, sex, age, marital status, personal
sppearance, sexual orientation, familal status, family responsibilities, dissbilty, matriculation,
poltical sffiliation or any other dassification protected by aw against discremination,

Section B:

Empicyees have the right to freely join the Urion or any employes organization but member.
ship in the Union or an employee arganization shall not be required as a condition of

emgployment.
Section C:

The Usicn will adrmet persons to membership without dscrimiration based on race, color,
religion, rational origie, sex, age, marital status, personal appearance, sexudl orientation,
farmilial status, family responsibilitios, disabilty, matriculation, political affiiation or any other
classification protocted by law against discrimination.

Section D:

The Union recognizes s respoeaibility as bargaining agent and agrees to represent all
employees in the bargaining unit without giscrimination, interference, restraint, of coercion

within the provisions spelied out in ths Agreement,

ARTICLE IV: UNION DUES

Section A:

The Employer agrees to deduct union dues bi-weekly from the pay of emgloyee members who
property authorize the decuction of said dues. The employees must complete and sign the
sutherization form which shall be forwarded by AFSCME District Councll 20, to the Office of
Labor Relations snd Collective Bargaining on the D.C. Form 277 to authorize withholding. The
amount to be deducted shall be centified 10 the Employer, through the Office of Labor Reflations
and Collective Bargaining, In writing by the appropriate official of District Council 20




Section B

The Employer agrees 1o honor all lawful suthorizations for payroll deduction of payments to the
union and to remit such payments promptly to AFSCME District Coundil 20 pursuaet 1o such
dthorization. Authorized deducticns shal be revocable s accordance with the lawful terms
under which an empicyes voluntarily authorued said deductions,

Section C:

The parties agree that no employee may be forced to become or remain a member of the
Union, Bargaining unit employees who do not wish 1o join the Union Byt who do wish to be
represented by the Urion in a grievance may be regquired 1o pay the reasonable cost of
representation by the Usion.

Section D:

It is the responsibiity of the employee, the Local Union and District Counal 20 to bring errors or
changes in bargaining unit employee status to the attention of the Employer. Corrections or
charges will be made at the earlicst opportunity a*ter notification is received by the Office of
Pay and Retirement Services but in no case will changes be made more than twenty-Jour (24)
calendar days after the start of the next pay period. The Union shall indemnify, defend, and
hold the District harmiless against anvy ard all daims, demands and other forms of Sabiley that
may anse from the operation of this Article. In sy Case in which a judgement is entered agarst
the District as » result of the deduction of dues, the amount held 1o be improperty deducted
from an employee’s pay sd actually transferred to the Unicn by the Employer, shall be
returned 10 the Employer or conveyed by the Union to the emmployeels) a5 appropriate.

ARTICLE V: DISCIPLINE & ADVERSE ACTIONS

Section A:

This Articie shall not apply to the discipline cr discharge of probationary employees.
Section B:

Discipinary and adverse action measures may indude the following:

1. Verbal Warning:
2. 'Written Warning:
3. Suspension; and
4, Discharge,




Section C:

Any disciplinary action or measure imposed upon an empioyee, If hand delivered or past
macked (f mailec) shall be given within twenty (20) woarkdays of completion of the
investigation of the master upon which the proposed action is based, OSSE will netify the
Union's president by e-mail of the commencement of an investigation,

Section D:

o the Division of Student Transportation has reason 10 discipline an employee, it shall be done
In 8 manner that will ot embarrass the employee before cther employees o the public.

Section E:

The Employer shall not cischarge an employee without cause, AL the time the action is taken,
the employee and the Unica will be actified in writing that the employee is subject to
dscharpe.

Section F:

The Union, an employee, or an employee theough his/her Union, shall have the right to take up
a susponsion or discharge as a grievance at Step 2 of the grievance procedure and the matter
shall be handled In accorcance with this procecure.

Section G:

An employee found 1o be ungustly suspended shall be fully compensated for all lost time and
shall B¢ made whole with respect to all other rights and conditions of employment.

Section M:

An employee found 1o be urjustly discharged shall be reinstated In accordance with an
Arbirator's Award or order of the Office of Employee Appeals or court of competent
Jurisdiction.

Section I!

An emgioyee may be immediately suspended pending investigation and/cr may be terminated
wpon the first offerse if the Division of Student Transportation has reasonsbie cause to believe
that the employee has engaged in behavior or conduct that: presents a threat to the efficlency
and discipline of the public school system; theeatens or may theeaten any student or employee;
or otherwise Ureatens the public health, safety or weifare, Asy employee charged with
commitzing a crime may be sunpendec immediately pending 3 complete vestigation of the

mMter.




Section )

Except as provided in Section |, of this Article, the Division of Student Transportation shall
provide at least 10 days advance notice 16 the employee and the Union peior to implementing
corrective action and ot least 15 days advance notice prior to implementing ae adverse action.
The notice shall include a statement of the progosed action and the reasons “or the proposed
action, Within five (5) days after recept of the notice of the corrective actior, and within ten
(10) days after recaipt of the notice of the adverse action, the emplioyes has the right to reply in
writing or in person to all charges and 1o furnish any statements in support of the employee’s

reply.

ARTICLE VI: GRIEVANCE & ARBITRATION PROCEDURES
Section A:  Definition

A grievance is a complaint that there has been 3 violation of the provisions of this Agreemert,
except for thowe complaints for which an exdsting statutory or regulatory procedure provides
exclusive redress.

Section B: Presentation of Grievances

1 A grievance may be peesented by an employee, the Union, of the Employer..
Any grievance raised by the Union must idemify the employee of growp of
empioyees on whose behal it & bewng raised.

Any matter that is presented to the D.C. Office of Employee Appeals may not thereafter be
raised as a grievance under this Agreement. In accordance with D.C, Code Sec. 1-616.52(1), any
manter that Is presented as 2 grievance under this Agreement may not thereafter be presented
1o the D.C. Office of Employee Appests.

2 Categories of Grievance

2. Personal Grigvance: A grievance of a personal nature requires signature of
the agarieved employee if the grievant is represented by the Union, In the
case of an Individual grievant proceeding without Union representation, the
Unign shall be given the opportunity pursant 1o advance netification to be
present and offor its view at any meeting held to adjust the grievance. A
copy of sy written settiement agreement reached between the parties o
adjustrment, decision or response made by the Employer must be sent to the
Union upon request.




b. Growp Gogvance: A grievance on beball of a group of employees may be
preserted by the Union at the lowest step available where the grievance may
be resolved. A group grievance must contain all information specified n Step

2 of the gricvance procedure.

¢ Clags Grgvance. A grievance involving all the employees In the bargaining
unit must be filed and signed by the Unicn President or his o her designee
directly at Step 3 of the grievance procedure. Grievances 10 filed will be
processed only if the issue rased is common to ol unit employees. A dass
grievance mwst contan il information specified in Step 2 of the grievance
procedere and the Director of Student Transportation or designee shall
respoed in writing within 20 working days of its receipt.

SectionC:  Procedure

This grievance procedure is designed 10 enable the parties to settle grievances at the lowest
possible administrative level. Accordingly, a grievance shall be filed as follows:

Non-disciplinary grievances and grievances challenging written reprimands must be
raised at Step 1. Such grievances shall be submitted within ten (10) workerg days of the
ocowrrence of the event giving rise 1o the grievance.

Grievances challengng disciphnary suspensions of demetions may be intiated at Step 2
and submitted to the Assoclate Director of Bus Operations, but must be in writing and
provide the detall required for a Step 2 “Grievance Statement.” Grievances chalenging
duciphnary susperdions or demotions shall be submitted within ten (10) working days of
the issuance of the Notice of Final Decision imposing the suspension or demotion.

Grievances challengng termination actions may Be inftisted 1 Step 3 and submitted 10
the Divector of Student Transportation, but must be i writing and provide the detad
required for a Step 2 "Grievance Statement.® Grievances challenging terminations shall
be submitted within ten (10) working cays of the issuance of the Notice of Final Decison
Imposing termination,

STER |

An empioyee and/or the Unica shall initially peasent the grievance 10 the grievant's imenediate
supervisor. The grievance shall be in writing and shall identify the employee or group of
empiloyees on whose behalf it is being ralsed; the contract provision allegedly violsted, »
genensl description of the Indident giving rise to the grievance, the date or approximate date
and location of the aleged viclation, and the remedy scught. If 3 grievance is presented on
behall of 2t least two (2) grievants who report 1o different immediate supervisors, the
grievance may be presented at Step 1 10 the immediate supervisor of any grievant. The




supervisor shall respond within five (5) working days after the grievance was presented. If the
grievance is resolved at Step 1, the resoluticn shall be memorialized in writing.

STER 2

if a grievance s not settled at Step |, the grievance must be presentad in writing 1o the
Assoclate Director of Bus Operations within seven (7) working days after receipt of the
Wamxamumpxrmmm.mmmm-f
shall iIndude:

a The rame(s) of all empicyee(s) invalved; or a description of the group of
employees covered by the grievance;

b A statement of the facts pving rise 10 the grievance;

-] A spedific identification of the provisions of this Agreenent alleged to have been
viclated;

d. The specifec relef requested.

The written Grievance Statement presented at this Step shall provide the sole and excdusive
Basis for purposes of Step 3 of this grievance procedure; the grievant or the Unica may,
however, delete Zems from the origing Grievance Ststement.

Within seven (7) working days of receipt of the Step 2 grievance, the Assodiate Director of Bus
Operations, ODivision of Student Transportation, or that official’s designee, mary, at Ms/her
discretion, issue a written decision regarding the Step 2 grievance or meet and discuss the
matter with the grievant and the Union, The Associate Director of Bus Operations, or his/her
designee, shall render a written decision on the grievance within seven (7) working days after
the Step 2 meeting. In the event that management declines to hold a Step 2 meeting, the
employer's responsa shall be due no more than seven (7) working days from receipt of the

grevarce.
STER3

if the grievance is not resolved at Step 2, within seven (7) working days from receipt of the Siep
2 decision or when the Step 2 response was due, the grievant or union may submit the written
grievance to the Director of Student Tramportation. The Director of Student Transportation, o
N her designoe, shall issue 3 written decision regacding the Step 3 grievance within ten (10)
working days of recoipt of the Step 3 grievance.




STEP 4

if the grievance is not resolved at the Step 3, within ten (10] working days from the receipt of
the Step 3 decision, the Union must notify the Employer’s Labor Liaison and the District of
Colambea Office of Labor Relations and Collective Bargainieg of its desire to arbitrate the

grievance.

An employee may not appesl 8 grievance to arbitration.

Section D: Asbitrations

1.

The rules of the Federal Mediation and Conciliation Services (29 CFR Part 1404)
shall apply 10 arbitrations conducted pursuant 10 this Article.

Once an arbitrator s selected, the Pacties shall propose dates 10 the arbitrator or
notify the arbitrator to provide potential dates to hold the hearieg. The notice to
the arbitrator shall incdude a copy of the grievance article of this Agreement.

Grievance arbitration hearings shall be conducted at a time and place that will
attord a fair and reasonable opportunity for both parties and thel witnesses to
arend. Such witness(es) shall be avadable only for the time necessary to
presant b, hor, of their evidence. When hearings reguired under this provision
are held during the work howrs of the participants, they shall be excused with
pay for this purpose. The parties thall exchange wilness and document Bsts at
feast one (1) woek bedore the hearing date.

Hearings shall be heid in the Office of Labor Relations and Collective Barganing’s
{OLRCE) Negosiation Center or another mutually agreecable location. if any
additional costs are involved, they shall be borne equally by the parties.

The arbitrator shall hear and decide only one (1) grievance in each case, unless
otherwise agreed by the parties.

Al requests for information and documentation for a particular hearing shall be
made to the other party at least ten (10) warking days before the scheduled

hearing.

The arbitration hearing shall e informal, and the rules of evicence shall not
strictly apply.

The hearing shall not be open 1o the public, uniess otherwise mutually agreed by
the parties,

Witnedied shal be sequesterad upon requeast of aither party.
11




10.  Either party has the right 1o have a verbatim stenographic record of the hearing
made  the party’s expense. The parties may share the expense of the record
by mutual agreoment.  If the Unicn decides to share the cost of the
stenographic record, it should notify the OLACE no later than fourteen (14)
calendar days prior to the date of the hearing.

11, The arbitrator's sward shall be in writing and shall set forth the arbitrator’s
findings, reascning, and condusions within thirty (30) working days after the
conchapon of the hearing, or within thirty (30) working days after the arbirator
receives the parties’ Beiefs, ¥ any, whichever is later,

12.  The arbizrator shall not have the power 10 add to, subtract from or modily the
provisions of this Agreement through the sward. The arbitrator may not
substzute his, her or their own business judgment for that of the Emplayer,

Section E: Time Limits

No matter shall be entertained as a grievance unless ratsed within ten (10) days of the
occurrence of the event giving rise 1o the gricvance, or within ten (10) days of the
erpicyee’s knowledge of the ocoumrence of the event giving rise to the grievance.

i the Employer does not respond within the time Emit specified for each grievance step,
the grievant may invoke the next step, treating the lack of response as » denial of the
Rrievance at that step.

Any unsettied grievarce not advanced to the next step by the employee or the Union
within the tme limit speciBied in the step, shall be deemed abandoned.

All time hmits must be strictly cbserved unless the parties matually agree 10 extend said
time limits.

The Employer and the Unicn and/or employee shall provide current and accurate
information and documentation in response 10 o reguests for information related 10
the preparation and presentation of grievances under this Agroement,

All interim earmings will be deducted from any back pay award or settlement agreement
= accordance with Section 1149 of the District Personnel Manal,

12




ARTICLEVII:  BULLETIN BOARDS

Section A:
Avalable space on exsting Esnployer bulletin boards proviced for employee Information and
internal communications st the work lacations where bargaining unit members are employed
may be used by the Union to post materials dealing with:

1, Recreational and social affairs of the Union

2. Undon elections

3 Reports of the Unlon

4 Union meeting motices
Section B:
In the svent Unioa requires more bulletin board space than can be fumished by Management,
wpon the Parties mutual agreement, the Urion may provide its own bulletin board for s
exchasive une in work aress s may be metually agreed 1o by the Parties.
Section C:
Notices and announcements shall not contan anything political or of a libelous nature, The
Union President shall have the responsbilty of posting materials on the bulletin board(s) and

for keeping such notices timaly and in kneping with this Article. The Union President agrees to
immediately remove any materiad in violation of this Article,

Section D:

The Union President shall provide 1o the Director of Student Transportation or designee
courtesy coples of all materiasls posted at the time of poating.

i3




ARTICLE VIII:  SAFETY AND HEALTH

Section A:

The Employer agrees that it has the responsibility to provide 3 workplace free of hazards. And
the Unlon agrees and Employees understand they ace responsible for performing thelr duties in
# sale manner.

Section B:

The Employer shall provide and maintain safe and healthful working conditicns fore all
cmployees as required by applicable laws. The Employer will make every effort to provide and
mantan sale working condtions. The Urion will cooperate in these ¢fforts by encouraging its
members to work in a safe manner.

Section C:

The Parties will cooperate In keeping aach cther informed of unhealthiul and unsafe condftions
in the workplace.

ARTICLE IX UNION STEWARDS
Section A:

Ueion Stewards shall be designated by the Union and thall be recognized as empioyees
represantatives. The names of employees selected as Stewards who may repeesent bargairing
ot members shall be certified to the Division of Student Transportation by the Union asawually
or whenever changes are made. The Union shall ensure that the certification to the Division of
Student Transportation of suthorized Union Stewards is current at all times. Only those
Stewards who have been certified to the Division of Student Transportation, in writing, shal be
recogrded as Union stewards.

Section 8:

The Unicn shall appoint and the Division of Transportatior shall recognize oo (1) Steward per
every eighty-five (85) bargaining unit members.

Section C:
A Steward shall be permitted to devote necessary time during the Steward's working hours, &

the Steward’s then current rate of pay, lor processing gricvances at the Steward’s work site,
Should It be necessary for a Steward to leave the Steward’s work acea, the Steward shall

14




request permission from the Steward's immediate supervisor, which shall net be unreascnably
denied. The Stewwrd shal repert to the Steward's Immediate supervisor vpon resuming work. It
Is agreed that time spent in the processing of grievances shall be limited to a reascnable
ameunt,

Section D

Ore (1) Chief Steward shal be permitted to devote necessary time during the Chief Steward’s
working hours, at the Chief Steward’s then current rate of pay, for processing grievances,
Should it be necessary for the Chief Steward to leave the Chief Steward’s work site, the Chief
Steward shall request permission from the Chie! Steward’s supervisor and from the supenvisor
of the empioyee(s) the Chief Steward intends 1o visit. Such a request shall not be unreasonably
denied, The Chief Steward shall report to the Chief Stewaed’s immediate supenvisor upon
returning to the Chief Steward's work area. R is agreed that time spent in the processing of
grievances shall be imited 1o & reascnabie amount.

Section E:

Requests by union officlals for official time Lo perform representation functions (which does rot
include work on internal Urdom business) shall be made on the “Official Time Report® and such
requests shall not be unreasonably deried. in the event that management does not grant 3
request 1o release a Steward firom his or route in oeder to address a grievance, then
management shall extend in writing any relevant deadine by » duration commensurate with

the delay.
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1 . —

Representational Function of Oficlsl Time (Activity)

A R

Atrendance at board or other commitiee mectings

Anendance st mectings between the Agency and Urion

Labor Negotiations

Discipinary or adverse action moctings, if usion is designatod as employee represcstative
Atlendance at an cxamisation of 3» employoe who remosably belicves she may be the
sebjoct of a disciplimary or advene action and ¢ crmployee han roqucstcd represcatation
Cootacts between employes representatives sad employees provided for o e negotianed
prievence peoceduce,

Represeatation before the PERB, OEA, OHR, or other jerisdiction

Grievance meetings aad achiration bearings

Attendance ot Agency recognized/sponscred activites 10 which the Unicn has been svited




ARTICLE X: UNION ACTIVITIES

Section A:

Whenever members of the bargaleerg un'ts are matually scheduded by the parties to partici-
pate, during work hours, in conferences or meetings at the administrative offices, they shall
suifer no loss i pay. Sufficient notice shall be given to the Division of Transportation by the
employoes involved.

Section B:

Accredited represemtatives of the American Federation of State, County, and Municipal
Employees, whether local Unicn representatives, District Councll representatives, or
International representatives, who have been cortified 10 the Division of Student
Transportation in writing, shall be allowed at terminal locations during the non work periods of
employees covered by this Agreement to discuss Unlon business refative to the teres and
conditions of this Agreement with the employees. Any Union representatives desinng 1o visit
propecty terminal locations shall first secure permission from the adminstrator in charge and
shall advise Neyher of the general reason for such visk, Employees shall not be hindered from

fulfillirg their work assignments.
Section C:

The Union shall be afforded the same rights and privileges as accorded other labor and profes-
sional organizations in the use of terminal locations for meetings of the Uinicn durieg non-
working hours. Expenses incident to these meetings, other than those normally & part of the
terminal operations, shall be bome by the Union.

Section D:

New Employes Orientations - The Union shall have the opportunity to attend new employee
orlentation semsions conducted by the Agency.

ARTICLE XI: ADMINISTRATIVE CLOSING
Section A:

1. Employees desigrated as “Essential Employees” are those whase work in critical
District government operations that casnot be suspended or Interrupted, even in
the event of declared emergencies. “Essential Employees” must report to work
as scheduled even when the government |s admiénistratively closed, during
emergencies or other government closing. Once an employee has been notified
by his/her employing agency that his/her position is designated as “Essential®

17




20 further notice is required as long as the employee continues Lo occupy the
position designated “Essential®,

2. Employees designated “Emergency Exaployees™ are those who support certain
critical government operations and functions necessary for the continuity of
operations, incheding during declared emergencies. “Emergency Employees”
may be required to work when a situation or condition occurs and results in

carly dismissal for other employees, government closing or during other
emergencies. Once an employee has been notified by his/her employing agency
that his/her position is designated as “Emergency”, the designation will remain
in effect until the designation Is terminated in writing,

3 Asapplicable, employees required to work when all other District Government
cmployees are released for administrative desings, shall be compensated in
accordance with the minimum standards established by the Fair Labor
Standards Act, (FLSA), 29 US.C § 2011, et seq.

4. As applicable, employees required to work when all other District Government
employees are released as a result of an administrative closing shall be
compensated, in addition to their regular pay, one hour for each howr worked
during the administrative dlosing.

Section B

The determination as to whether the employee receives overtime of compensatory time will be
at the employee’s election which shall be made before the work is performed. Whan slected,
employees required to work when af other District Government esnployees are releassed for
sdministrative dosing shall earn compensatory time on an hour for hour basis,

ARTICLEXIl:  WORK FORCE CHANGES

Section A:  Involuntary

1 An employee who & involuntarily transferred shall be given ot least ten (10} work
days advance notice, except when exigent orcumstances require a transfer to be
made in less than ten (10) work days, in which case the notice shall be given as
soon as possble. The notice of transfer shall contain the reason(s) therefore.

2. Involuntary transfers shall be made only after consultabion and dscussion with
the employee involved. At the employee’s request, there may be present at
such discussion a representative of the Union.

3. Involuntary tranafors shall me made in accorcance with seniornty, The least
senior employee will be the first to be subject to an involuntary transfer.

%




Section B: Vacancies

1 Whenever a job vacancy ocours Other than & temporary vatancy as defined in
this Article, notice of such vacancy, setting forth the grade leved, spplication pro-
codures, and the deadine date for submission of applications, will be available
for a period of ten (10) calerdar days from the Division of Transportation, and a
copy of such notice shall be given to the Union, wia electronic mail, 10 the email
address provided by the Union to the Agency for receipt of information under
this Agreement. As changes 1o the Union's contact information ocowr they shall
be forwarded by Local 1959 to the OLRCE and the Agercy.

2. The application shall be on the prescribed method/form and shall be submitted
to the appropriate Division of Transportation officer or supervisoe or
electronically a3 directed in the vacancy announcement. Al qualified
apphcant(s) shall be notified in writing of their non selection.

Section C:  Voluntary Transfer
When there is 2 vacancy 10 be flled, first consideration will be given to peasant swing drivers.

If two employees wish to swap routes within the same yard or between yaeds, such
redssigament shall be efMectuated by mutual agreement among the employees and approved
by management at the yard or yards. This provision applies only to assigned routes and does
not apply to swing assgnments.

Voluntary transfers effectuated under this article are not subject 10 the senicrity provisions of
the Agrocment. Bargaining unit employees who may have more seniority canndt grieve »
voluntacy transfer effoctuated under this article.

ARTICLEXIIl:  WORK SCHEDULING

Section A:

The work week shall consist of five ($) days, normally Monday theough Fricay inclusive, The
Division of Student Transportation agrees that prior to implementing any proposed permanent
charges in the work schedules of an entire classification of employees covered by this
Agreement, the Unlon shall receive t least ten (10) days advance notice of such propased work
schedule change, except in cases of emergencies, in which cases the Union will be notified as
$00n a5 possible. Notification shall explain the reason for such change.
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Section B:

The Parties understand that OSSE does not have control over the start and end time of schools.
As a resJi, this provision shall not be strictly applied to chinges s employees start and end
times resulting from changes in the start and end tmes of the school day, imposed by 3

pacticular scheol,
Section C:

Employees shall work overtime as may be reguested except in cases of personal emerngency.
Overtime shall be distributed consistent with the Artiche XXM,

Section D:

Time and one-half the employee’s regular hourly rate of pay shall be paid for al work
porformed in excess of eight hours in any work day or forty (40) work hours in any work week

Section F:

This Acticle shall not be construed &3 & paarietoe of any number of hours per day Of per week;
however, 10 the extent possible, & full day’s work will be provided.

ARTICLEXIV:  NO STRIKES/NO LOCK-OUTS

Section A:

It i ilegal for aevy District Government employee to strike, therefore, the Union shall not cause
OF ENGARE In, IWEDOIT, enCourage of authornize any employee covered by ths Agreement (o
participate in any cessation of work through slowdowns, stnkes, work stoppage or otherwise.
Nor will the Division of Student Transportation engage in aay lock-Outs aganat sny empioyes
covered by this Agreement.

Section &:

Where 2 strike, slowdown or stoppage of work ocours, the Unlon's agents shall immediately
take reascnable affimative action to guard against and curtall any such strike, work stoppage
or slowdown and shall order the Unicn's members 1o terminate such action. Asnry failure by the
Union or Rty agents to take such action shell condtitute a viokstion of this Article.

Section C:

i the Union bas authorived, sanctioned, caused or counseid its members or any of the
empicyees in the bargaining wnit to strike, to directly or indirectly commit any concerted acts of
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work stoppage, slowdown, or mass absertectim, o 10 refuses to faithfully and peoperly perform
in whole o¢ in part asvy customarily assigned duties for the Dividion of Student Transportation
then the Union shall be lisble 10 the Division of Student Transportation for damages.

Section D:
Asvy emnployee who participates In, supports, or encourages any slowdown, strike or work stop-

page shall be subject to the provisions existing in law poverning the behavice of employees
engaged In » slowdown, strike or work stoppage.

ARTICLEXV:  MATTERS NOT COVERED

Section A:

The Employer and Union acknowledge that during the regotiations wivch resulted in thes
Agreemant each had the unlimited right and opportunity 1o make demands and submi
proposals with respect to any subject or matter not prohibited by law from the area of collec
tive bargaining, and that all of the agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreerment,

Section B
The parties agree that, by metual congent, they will consult and negotiate on matters not
covered by this Agreement which are proper subjects for collective bargaining.

ARTICLE XVE LEAVE
Section A Anowal Leave
i Empioyees shall be eligie for paid annual leave after ninety (90) days of service
with the District Governmant, All employees shall carn annual leave at the rate
of:

a Less than three (3) Al time equivalent years of service: One (1) hour
annual leave earned for every twenty (20} hours of work;

b. Three (3) years full-time-equivalent years of service but fewer than

fifteen [15) full-time-oquivalent years of service: One and one hal¥ (1 and
1/2) hours annal leave earned for every twenty (20) hours of work;
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< Fiftoen (15) or more full-time-equivalent years of service: Two (2) hours
arrnasl beave warned ‘or every twenty (20) hours of work,

Requests for aneual leave shall be submitted by the employee, on a form
provided by the Empioyer, 10 the employee's immediate superwioe (Supervisory
Terminal Management Specialist]. The Supervisory Termina! Management
Specislint shall appeove Or disapprove, pursusst to Section C. of this Article, prior
1o the date such leave is 10 begin.

The rate of aosual leave pay shall be the employee's repdar straight time rate of
pay at the time the leave is eamed.

Sick Leave

All employees shall earn sick loave at a rate of one (1) hour of sick leave for every
twenty | 20) hours of work,

Employees may use sick leave for any legal purpose set forth in the District of
Columbia Sick and Safe Leave Act or other applcable local or federal law, Dicept
in cases of emergency, an employee who is unable o report 1o work and who
fails to notify the Employer prioe to the start of his or her schedule may be

subject to dacipline.

If an emergency prevets the employee from making pricr ntification to the
Employer of the noed to use pad sick leave, the Employer shall be notified price
1o the start of the next work shift or within 24 howrs of the onset of the
emergency, whichever coours sooner,

The Implcyer may recuire that a request for the granting of paid leave for three
(3) or more consecutive dirys be supported by a reasonable certification of the
reason given by the employee for requesting the paid keave.

A reasonable centification mary inchede:

(a3  Asigned document from a health care provider affirming the ilness of
the emgloyee or the empioyee’s family member;

(8] A police report indicating that the employee or the employee’s lamiy
member was the victim of stalking, domestic viclence, or sexusl abuse;

(<} A court order indicating that the employee or employee’s family member
was the victim of stallueg, domestic viclence, or sexual abuse;
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(d] A sgned written statessent from a victim and witness advocate affeming
that the employee or employee’s farmly member is iwvolved = legal action or
proceedings refated to stalling, domestic violence, or sexud sbuse. The signed
statement shall include cnly the mame of the employee or employee’s family
memmber who is a victim and the date on which services were sought; on

(e)  Asigned writlen statement from 2 victim and witness advecate, or
domesti violkence couselor affieming the emgloyee or employee’s family
mamber sought services to enhance the physical, psychological, economic health
or safety of the employes or employee’s family member.

¥ the [mployer requires certification, the certiication thall Be provided upon the
employee’s return 1o work or within one business day thereafter,

Procedures for Using Sick Leave

Sick leave requests must be approved by an employee’s Assistant Termina
Manager [imewdiate supervisor/platoon manager). Requests for sick leave that
are disapproved because the employee does not have suffcmnt leeve will
generally result in leave without pay (LWOP). Fallure to follow thh procedure to
request sick leave may result in Sscplinary action.

Advance Writlen Leave Beguests: Requests for sick leave 10 cover scheduled
appointments with doctors, Centists, optcans or other health care providers, of
for cther feresecable absences, must be submitted and Jpproved at beast seven
(7] days in advance of leave, except in cases of emergency, Leave reguests for
foresceable absences that are submitted fewer than seven (7] days i advance or
after the dateds) of the sbsence in question will be considered only ¥ the
employee can demonstrate that sufficient advance notice was not possible.
Employees are generally expected to schedule appointmants with health care
providers outside of the employee’s scheduled working hours, Leave request
slips submitted before 900 a.m. will be returned cither approved or denied by
the end of the same day. Leave shigs submitted after 3:00 2 m. will be returned

either approved or denied the following day.

D Infor ick Leave: An employew with
mmrwdmwwmmwmmmmmmw
sick lcave. The reguest must be made as 300n as possidle and preferably no biter
than two (2) howrs prior to the start of the employes’s tour of duty. The
employee must call the work status kne for the employee’s respective work
location:




New York Avenue Terminal Work Status Line — (202) 478-5560
Adams Place Terminal Work Status Line — (202) 478-5970
Southwest Termingl Work Status Une - (202) 7156640

§™ Street Terminal Work Status Une — (202) 4735910

An employee who is granted such unplanned and unforesecable sick leave wit
noed to complete 3 written leave request slip when he o $h returns 1o work

Origingl copies of all required modical documentation must be provided.
Photocopies will not be accepted.

Employees who are absent and on sick leave for extended periods of time may
be required to provide the Department with periodic reparts on their status and
Iatent to retum to work, with appropriate medical documentation.

Faikure 1o produce the requested documentation or to provide proper notice 34
set forth in this Articke may result in discipine and/or the donal of an
eenployne’s request for leave. Accrued sick leave cannot be used for vacation

purposes.

suspected Abuse of Sick Leave: A certification will be required for any sick leave
request that inchudes the day immediately before or imaadiately after a District
or Federal Holiday; that falls on a day when schools are closed But the employee
is scheduled 10 work; or that includes a day for which the employee was
previoudly denied annual leave.

Leave Restriction: Where management has given writton notice 10 an employee
that there is good reason to belleve that the empioyee has abused the sick leave
peivilege, the employee wil be required to provide a doctor’s certification foe
sach absence that ks daimed as sick leave. Such leave restriction shall remain n
effect for 90 calendar days. If the employee has shown significant improvement
in sick leave usage after 90 calendar days of leave restriction, the leave restric-
tion wil be lifted. If the employee's usage of sick leave has not improved, the
employee may be subject to sick leave restriction for an additional period of 90
calendar dwys. Nothing in this section shall prevent the Employer from takdng
disciphnary action agsinst an emrployee who is found to have sbused the sick
leave system. Supervisors who otherwise suspect fraudulent uie of sick leave
may also require the employee to provide appropriate medical documentation.
Factors which may provide the Employer with good reason to believe the
employee has abused the sick leave privilege incdude, but are not mited t0:

a The employee's falure to return for his p.m. assignment on payday or on
the Maonday following payday:
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S$ection D:

An sttempt to call in and take sick leave on the date of » medical
appointment;

An attempt to take sick leave without providing notice and securing
approval as appropriate;

An attempt to take sick leave immediately following a vacation day or
weekend:

Repeated absences from duty without permission and without
reasonable cause;

Excessive tardines,
Aswy unescused leave without pay (LWOP),

Excessive Absenteeism.

Sick Leave Incentive Program

1. I order to recognize an empioyee’s productivity through his/her responsible wie of

accrued sick leave, the Employer agrees to provide time off In accordance with the
following:

2. Any bargaining unit member/employes who is in & pay status for the leave
year shall accrue annually:

I, Theee (3) days off for wtilzing a total of no more than two (2) days of
accrued sick leave.

il. Two [2) days off for wtiliong 2 total of more than tweo (2) But not more
thas four (&) cays of acorued sick leave.

I One (1) day off for utiizing 8 108 of more than four [4) but not more
than five (5) days of accrwed sick leave.

2. Employees in 8 non-pay status for no more than two [2) pay pericas for the leave

year shall remain eligible for incantive days under this article. Sick leave for
maternity or catastrophic iliness/injury, not to exceed two (2) consecutive pay
pericds, shall not be counted against sick leave when cakculating cligbiinty for sick
leave Incentive leave under this anticle.
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3. Time off pursuset to a sick leave incentive award shall be selected by the employes
and required at least three {3) full workdays in advance of the leave date. Requests
for time off purscant 1o an incentive award shall be given priorty consideration and
the employee’s supervisor ihall approve such requests for time off unless staffing
needs or workload considerations dictate otherwise, i the request is denied, the
employee shall request and be granted a different day off within one month of the
date the employee initially requested. Reguest for time off shall be made on the
standard "Application for Leave® form,

4. Al incentive days mwnt bo wsed in full work day Increments following the leave yoar
in which they were earmned. The Employer will notify the employee of thelr sick
Jeave incentive day(s) no later than March of each year. Incentive days may not be
substituted for any other type of absence from duty. There shall be no carryover or
payment for any unused incentive days

Section : Leave Without Pay

Any reguest for leave without pay shall be submitted in writing {on a form to be provided by
the Employer) by the employee to the emgloyee’s immediate supervisor. The request shal
state the reason for the request and the kength of time the employee desies.

Section F: Unica Susiness

Employees elected 10 Ay Union office or selected by the Union to do work which takes them
from thewr employment with the Employer may, upon reasonablle notice to the Director of
Student Transportation, be granted a leave of absence without pay not 10 exceed & period of
one (1) year.

Section G:  Education

1. Any employes after being scheduled for two thousand (2,000) hours, upon written
request, may be granted & leave of absence without pay for up to but not to exceed
a period of one (1) year for educational purposes,

2. Such written requests shall include a plan of the educational work to be undertaken
during the period of such leave absence and shall be subject to approval by the
Director of Student Transportation,




Section H:  Family Medical Leave Act

The Employer shall comply with and provide benefits to the bargaining unit employees as
provided in the D.C. and federal Family Medical Leave Act, or a3 subsequently amended,

Section I Jury Duty

- B Employoes shall be grased a leave of absence with pay when they are requred
to report for jury duty Of 1O apped in COurt as a wbpoenacd witness, in their
official capacity, on beha¥ of the Federal, State or Municipsl Governments. An
erplion ot Upon receips of the employee’s first notice concerning possible jury
duty shall within two (2) work days of the employee’s receipt of the summons
present the notification to the employee’s immediate supervisor,

2 If an employee is excused from Jury duty for 3 half day or more, hefshe shall
report to the place of employment.

3 Asnry pay received for services as 2 witness, other than expenses, thall be hanclied
in accordance with applicable policy or bw.

Section :  Voting Time

Employees eligbie 10 vote may e granted 3 leave, without loss of pay, for the purpose of
voting In any clection or referendum on & civic matter in his or her community. Where the pells
are not open at least three (3) howrs ether before or after an employee's reguler hours of work,
the employee may be granted an amount of excused leave which will permit the ermployee 1o
report for work theee (3) howrs after the polls open or leave work theee (3) hours before the
polls close, whichever requires the lesser amount of time off.

Section K:  Civic Duty

Emgicyoes reguired to appear before a court or other public body on any matter in which they
are rot personally ievoived shall be granted a leave of absence with pay uniess paid leave is
prohibited by Federal or District Rogulations or Statutes,

Section L: Molldays Recognized And Observed

1. The District of Cobumbia Government obsenves the below Bsted holidays which are set
forth in Section 1-612.02 of the D.C. Code.

New Year's Day

Martn Luther King's Binthday
Washington's Birthday
Emancipation Day




Memonal Day
Independerce Day
Labor Day
Columbus Day
Veteran's Day

Thanksgivirg Day
Cheistrnas Day

2. The Essgloyer shal also observe any cther legal holidays declared by the District
Goverrment, Whenever any of the holdays listed above shall fall on a Sunday, the
succeedng Monday shall be observec as the holday.

3 smmuuwmwunmmwwmmznmu
observed on an employee's schoduled day off or vacation, the erpioyec shall not be
charged leave or lose pay for the un-worked holday.

Section M:  Holiday Pay

1 lnmpbyum&mmdmmlwm,mwhudm
following in addition to his regular rate of pay.

» Foe the first eight (8) hours, the rate of pay for each howr worked shall be
the same a3 his regular rate of pay.

b. For all howrs In excess of eight (8) hours worked, the rate of pay shal be
one and one-half {1 1/2) times Ns regular hourly rate of pay.

Section N:  Armmed Forces

WMumammothWalmmmw
shall be entitied 10 leave as set forth in Sections 1.612.03{m), (m-1), {m-2), and (m-3) of the D.C.
Code.

Section O:  Milltary Funeral Leave

An employee is entitied to not more than theee (3) days of leave without loss of or reduction in
pay, leave or service to make arrangements for or attend the funeral or memorial service for an
immediate relative who died as & result of 2 wound, disease, or injury incurred while serving as
a mambar of the Armed Forces in a combat 1one.

Section P: Leave To Attend Conferences

(! At the discretion of the Direcior of Student Trarsportation, up to three (3) days
of paid administrative leave per year, ta attend conferences. workshops,




conventions, and serminars, which are beneficial 1o the Employer, may be

granted subject to continuty of operations. Requests for such leave shall be
made fifteen [15) working days » advance of the aforementioned functions. i

the request is denied, the eerpioyes shall be informed in witing of the reascn(s)
for the denlal.

2. Employees who se elected 10 represent the Union as voting delegates at the -
annudl convention shall be granted annusl leave to attend in thek olfical

capacity.
SectionQ:  Bereavement

1 Theee (3) days leave will be granted without loss of benefits and pay for the death of
immodiate relative. For the purpose of this section “immediate relstive” means an
individual who Is related to an employee by blood, marriage, adoption, or domestic
partnership as father, mother, chils, husband, wife, sister, brother, aunt, unce,
grandpacent, grandchild, or similar farmiial refaticnship; an individual for whom an
employee covered by this chagter is the legal gusrdian; or liarcé, flancie, or domestic
mdnwmommmmnmam

domestic partner” a3 defined in D.C. Official Code §32-701 (2001 edition,) and related
taws).

2. For purposes of centification of leave, employees shall provide a copy of the obituary or
death notice, & note from clergy or funeral professional or death centificate upon the
tmrployer’s request.

Section R:  Absence Without Leave (AWOL)
1. “Absence without leave” (AWOL} includes:

. Absence, regardiess of notice, where leave is uitimately not approved,
and/or

b. Fallure to report for work without notification (*No Call-No Show*).

2, The Division will consider 2 “No Call-No Show™ 10 be » voluntiry resignation and
will act in accordance with this belief based on this irresponsible act by the
employee. Moreover, any situation in which leave Is ultimately denled anc the
employee Is considered AWCL may warrast immediate removal

Section §: Personal Leave

One (1) day personal lcave will be granted per year after completion of the probationary
period, The day will be selected by mutual agreamant, and must be requested and approved in
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advance, with due consideration given 10 workload requirements. The personal leave day will
not be curmlative from year to year; It must be used in the year &t is granted.

ARTICLEXVIl: COMPENSATION

Section A:
1. Flscal Year 2018:

Effective the first day of the first full pay period beginning on or after October 1,
2017, the FY 2018 salary schediles of Motor Vehidle Operators employed in the
bargaining unit as contified and assgned 10 AFSCME, District Counal 20, Local 1959
by the Public Employee Relations Board shal be adjusted 1.0%.

Effective the first full day of the first lull pay period beginmng on or afer October 1,
w:v,mnmumxmammﬂummmmmmnu
cortifind and assigned to AFSCME, District Councl 20, Local 1959 by the Publc
[mployee Relations Board shall be acjunsted 3.0%.

2. Fiscal Year 2019:

Effective the first day of the first full pay period beginning on or after October 1,
2018, the FY 2019 salary schedules of Motor Vehicle Operators employed in the
bargaining units as certified and assigned to AFSCME, District Council 20, Local 1959
by the Publc Employee Relations Board shall be adpusted 2 0%

Effective the first day of the first full pay pericd beginning on or after October 1,
2018, the FY 2019 salary schedules of Attendants emrpioyed in the bargaining unit as
certified and assigned to AFSCME, District Coundl 20, Local 1959 by the Public
Employee Relations Boasrd shall be adjusted 2.0%..

3. Fiscal Yoar 2020:

Effective the first day of the first full pay period beginning on o after October 1,
2019, the FY 2020 salary schadules of Motor Vehicle Operators employed in the
Bargaining units as certified and assigned to AFSCME, District Counal 20, Local 1959
by the Public Employee Relations Board shall be adjusted 3.0%.

4, Cassification And Compensation Reform Adjustments

For Motor Vebicle Operators, based on the Compensation and Cassfication Reform
review, It was determined that compensation for the Motor Vehicle Operators at the
OSSE DOT i Inconsistent with other Motor Vehicle Operators across the District,




Also, the OSSE Motor Vebicle Operaters in this bargaining unit are required to
possess more certifications/endorsements than other Motor Viehicle Operators in
the District, such as passenger and school bus endorsements, first aid and CPR
certificasion, and Ohild and Youth, Safety and Mealth Omeibus Act requirements, As
a result, these Metor Vohicke Operators will be entitied to receive additional pay
adjustments in FY 2018, FY 2019, and FY 2020, which are incorporated into the pay
scales attached hereto as Appendic A

For Attendants, based on the Compensation and Classification Reform review, it was
determined that there were internal ineguaties with the compensation for these
0SSE Attendants and higher compensation for counterparts in similar roles in the
District. As & result, effective the first day of the first full pay period beginning on of
after October 1, 2019, the FY 2020 salary schedules of Attendants emgloyed in the
bargaining unit as certified and assigned to AFSOME, District Counal 20, Local 1955
by the Puiic Employee Relations Board shall be adjusted to match the pay scale

negotisted for Compensation Units 1 and 2 for FY 2020,
A copy of the appiicable pay scales for all members of the bargainrg unit for each
year covered by this contract, incorporatiog both the percentage Increases and the

classfication and compensation reform adjustments, s attached hereto a3 Appendix
A

Section B:

Each Motor Vehicle Operator and Bus Attendant covered by this Agreemaent is guaranteed at
least seven [7.0) hours of work at the employec’s regufar Pourly rate for each regularly
scheduled shift.

Section C

Employees permanently assigned to Fifth Street and trained for those duties shall recesve a M
rate premium of $1.00 per howr [depending on the step and grade) in addtion to their reguls
rate of pay.

Section 0:  Safe Orivieg (Drivers Only)

Employees will receive incentive pay # they have no proventable accidents in a calendar year
(S200 per year).

Section £: Attendance

Employees will receive an Incontive for cach quarter worked (every 3 months) if they do not use
unscheduled leave in 2 3-month period (5200 per qualifying quarter).
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Section F: On-Time Arrival Bonus

Employees will receive an incentive if their on-time arrival rate in a quarter is S4% or above

(5200 per qualifying quarter). The employee must meet the requirements for the attendance
Incentive 1o gualify for this incentive.

Section G:  Program Timeframe
Quarters will be measured in three month increments:

Quarter 1: October, November, December
Quarter 2: Jarwary, February, March
Quarter 3: April, May, June

Quarter 4: July, August, September, il appicable

Section H:  Systemns of Record

- N On-time arrivals are measured by the GPS device.  “On-time™ means arrivieg 1o
school no later than 10 minutes before the Sell and no vacker than 30 minutes
before the bell. (Note: If 3 GPS reading & unavaillable for & given day, the
dipatch log report will be used).

2. The Accident Review Board, which is made up of union representative and DOT
management and meets moethly, will determine whether am accident is

prevertable or mon-preventable.
3 PeopleSoft is the system of record for tracking umacheduded leave.
Section I:  Holiday Pay
An employee who Is required 1o work on @ legal holiday falling within his or her regular bask

workweek, shall be paid at the rate of twice bis or her reguler Basic rate of pay for not more
than sight (8) hours of such work

ARTICLE XVIII: CONTRACTING OUT

In the event the Division of Student Transportation imtends to contract out work normally

performed by employees covered by this Agreement, it shall do so in coorpliance with D.C.
Official Code § 2-:352.05 and all other appicable lyws,




ARTICLE XIX:  OFFICIAL PERSONNEL FILES

Section A:

The Official Personnel Flies of sl employees in the bargaining unit covered by this Agreement
shall be maintained by the 0.C. Office of Human Resowrces [DCHR) In accordance with DCHR

policies ard procedures
Section B:

In accordance with regulations and procedures issued by the DOMR, each empicyee shall have
the right to examine the contents of the employee’s official personne file upon request,

Section C:

MmpbvuMMNrwlommmddﬂdhmw;M
personnel file and his answer shall be attached to the material to which i relates.

An employee shall be permitted to reproduce or copy any materisl in the emgloyes’s official
perscenel file.

Section E:
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offical personned file,

Section F:
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employee's official perscamel file upon presentation of such authorization

ARTICLE XX: DRUG FREE WORK ENVIRONMENT

The parties agree to follow procedures 33 recuired by the Federal Govermnment refated to drug
testing for commaercial drivers and attendants. As the government agency responsidle for
transporting students to and from schocl, it & incumbent upon the parties 1o maintain 3 drug-
free envirconment 10 the fullest extert permitted by law. Accordingly, # erployees are hereby
foemaly advised that the possession, use, sale, and influence of illickt or controlied substances
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or akohol, not authoraed by a physician, continues to be profubited sither on school premises,
at school refated activities, on school property, or during off-duty hours where such off-duty
usage would affect the employee's or the agency’s ablity to perform effectively. In addition,
the Fanployer and the Unicn recognize that of-the-job use may signal a risk of use on the job.

ARTICLE XXI: DISCRIMINATION

Section A:

Neither the Employer nor the Uaion will dacriminate in any way against any employee in
victation of applicabie biw.

Section B

The Employer shall proribit sexusal harassment, hostile work ervironment(s) and shall prohibi
retalation for filing complaints relating to such through the Equal Employment Opportunity
Program 83 spproved by the District of Columbia Office of Human Rights,

Section C

The Employer and the Union agree to the peinciple of “equal pay for equal work™ and shal
Joletly consider remedies for sy viclation of such.

ARTICLE XXII: SENIORITY

Section A:

Seniority shall be estabished based on Article ||, Section D,

Section B:

Every six [6) months the Employer shall furnish the Union with 3 seniority list showing the
continuing service of each employee within the bargalning unit, including date of Mre, work
location, job tithe dassification, salary and grade.

Section . Loss of senlority

An employes shall lose Bangaining unit seniority upon a break in service.




Section D:

Paragraph C of this Article will be interpreted consistent with law.

Section €:

When bidding on routes ot the begirning of the school yeir, eerployess’ sencxity shall be the
deciding factor applied in the distriation of routes/rurs.

ARTICLE XXIII: OVERTIME

Section A!

Overtime shall be assigned on a voluntary basis. A sign-up sheet will be posted guarterly in the
employees” traller and monitored by the terminal manager (or designee). Overtime will be
offered based on availability at each terminal and based on seniorty and sign up date. The
Overtime Schadule will be posted at each terminal at the beginring of every three months.
Employees are resporaible 10 review the schedule and be availlable for their assignment.

Section 8:
In the event an employee fals to carry out thelr Overtime Assignment at any time within the

quarer and does not provide an approvec leave request, they will lose ther opportunity to be
re-assgned for the remainder of the quaner.

ARTICLE XXIV: CONFORMITY TO LAW - SAVINGS CLAUSE

Section A;

M any provision of this agreement is at any time contrary to law, then such provision shall not
be applicable or performed or enforced, and substitute larguage, if any, shall be negotisted
through appropriate consuitation between the parties

Section B:

In the event that any provision of this Agreement is at any time contrary to law, all other
provisions of this Agreement shall continue In effect.




ARTICLE XXV: COPIES OF THIS AGREEMENT

The Farties agree that coples of this Agreemaent shall Be svilable at each terminal location and
in POF format on the Employer’s website.

ARTICLE XXVI: OPTICAL AND DENTAL BENEFITS

Section A:

1 Optical Plan:  Effective the first pay period bepinning after final approval of this
Agreement, and for the remainder of the pericd that this Agreement remains in effect,
the Emnployor agrees to provide the following amount for an optical irswrance plin 1o be
contracted for by the Union:

2018-2020:  $11.00 collars bi-weeidy per participating empioyee as the
premium for seif and family coverage.

2. Dental Plan:  Lifective the first pay pencd beginning after final approval of this
agreement, and for the remaieder of the period that this Agreement remains in efect,

the Employer agrees to provide the following amount for 8 dental insurance plan %o be

contracted for by the Union:

2018-2020: $13.00 dolars bi-woekly per month ‘or single coverage, $15.00 bi-
wewidy for seif ofamily, per participating employee, In an approved dental plan,

3 The Emgloyer shall be held harmiess for any Kabilty based on the
implementation and administration of the plans.

4 The benefit providers shall be responsible for program administration and shall
bear ol adminitrative Costs.

5. The Employer shall not make dual premium payments for employees who are
married and are both in the bargaining units covered by this Agreement or are in
arcther Bargaining unit within the District of Columbia Government covered by the

same benefit providers,

6 The plan shall be contracted for by the labor crganization, subject to a compe-
titive Bidding process where bidders are evaluated and selected by the Union. The
Union agrees 10 expand the scope of the competative Bidding process 10 include the
ertire Metropoltan area. The Union agrees 1o document ol activites in peocuring plan
contracts, and shall disclose such documentation upon request by the Employer.




7. The plan providers shall be required to respond to reasonable requests for
information submitted by the Union and/or the Employer. The Union and the Employer
shall have the right to audit all fimancial records and any records which relate to the
expendinure of the employer-paid premiums or procurement of the plan provider
contracts. The Employer shall be permitted to recover any premiums that were
impeoperly paid, or that were paid for employees who were ineligitie to receive
benefits.

ARTICLE XXVII: PRE-PAID LEGAL PLAN

Section A:

The Empioyer shall make 3 monthly contribution of twelve dollars and fifty cents (512 50) in Y
2018 for each barganing unit member towaed a pee-pald legal services plan. The Employer shall
make a monthly contribution of fifteen dollars [$15.00) in FY 2019 for each bargaining unk
mermber toward a pre-paid legal services plan. The Employer shall make a monthly contribution
of severrtean dollars and fifty cents ($17.50) in FY 2020 for each bargaining unit member
toward a pre-paid legal services plan. For each fiacal year, the Employer shall make monthly
contributions directly 1o the designated provicder of the legdl services program.

Section B:

The plan shall be contracted fer by the Union subject to a competitive bidding process where
bidders are evalusted snd selected by the Union. The District may present & propaded contract
which shall be evalusted on the same basis as other bidders. The contract shall provide that
the Employer will be held barmibess from any labilty araing cut of the implementation and
administration of the plan by the beneft provider, that the benefit provider will supply utiliza-
thon statistics 10 the Employer and the Unlon upon request for each year of the contract, and
that the benefit provider shall bear all administrative costs.

Section C:

The parties shall meet to develop procedures to implement the legal plan which shall be
binding upon the benefit provider. The proecedures shall include an enroliment process.

Section D
To be selected for a contract under this Article, the beneft provider must maintan an office in

the District of Columbia; be Incorporated i the District and pay a franchise tax and other
apphcable taxes; have serwce providers In the District; and maintain » District bank account.
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ARTICLE XXVIII: METRO PASS

Beginning the first full pay period after October 1, 2017, the Employer shall subsidize the cost of
monthly transit passes for personal use by emrployees by not less than fifty dollars (S50 00) per
month for employees who parchase and use such passes to commute 1o and from work, The

Metro Transit benefit will roll over from month 1o month for employees who access the benefit.
Any benefit not accessed by the ena of the calendar year will revert back to the District of

Columbia.

ARTICLE XXIX: DISABILITY COMPENSATION BENEFITS

Disadility compensation will be administered in azcordance with Section 1623 2 of the D C
Code,

ARTICLE XXX: VIOLENCE IN THE WORKPLACE
Section A:

The parties to the Agroerment recognize the need to prevent and proscribe violeace in the
workplace In order 1o preserve the heakth and safety of OSSE employees.

Section B:

Anry effort to theeaten o physically intimidate another employee by aggressive varbial

corfromation, cursing, phrskcal gestures suggesting the potential for striking or similar actiors
will be considered a violation of the Agreement’s viclence in the workplace proscrigtion and

will pot be tolerated.
ARTICLE XXXI: PROBATIONARY EMPLOYEES

An employee servieg a probationary period shall not be entitied by virtue of this Agreement to
aevy tights or privileges that exceed or conflicts with the provisions of the Comprehensive Mert
Personnel Act, the District Personnel Manuad, or any agency rules and regulations govemning
probationary employees,




ARTICLE XXXII: UNIFORMS
Section A:

The Employer shall provide such uniform, Incuding protective dothing, or acy type of pro-
tective device that the Employer requires the employee 10 wear as a condition of employment.
Wher provided, unformas must be worn while on duty. Closed-in-shoes, socks or stockings,
sweaters, and beks shall be furnished by the emmplloyee at his/her own expense.

Section b:

A Usiform Labor-Management Committee composed of equal numbers of libor and
management representatives shall determine the types of uniforms and equipment noeded.

Section C
Maintenance and safeguarding of uriformas s the responsibiity of the indhvidual employee.,
Section D:

If an employee Is pregnant and on active duty, the Employer shall make avalable suitable
uniform clothing, upor the employee's request.

Section E:

Discussion of uniforms and protective gear is an appropriate subject for Lbor maragement
dncutons. At any time, the Union may submit in writing 1o management recommendation
regarding uniforms. Management agrees to meet with a representative of the Union to disouss
these recommendations.

ARTICLE XXXIII: LABOR-MANAGEMENT PARTNERSHIP

The Union and the Employer ester into this Partaership Agreement in order to work jolntly for
the continuous improverment of the transportation services, student achievement, working
conditions, job performance, organizational effectiveness, and operations effidency. Both
parties to this Agreement recognize the importance of communication between themuelves,
To this end, the Parties agree to establah a Labor Managerment Partnership Committes to
faclitate a cooperative approach to ident fying issues of mutual interests, shared goals, and

common vislons.




Section A

The parties will work 1o improve the relationship Between the Union and the Employer to
expiore and develop work effectiveness,  The parties agree 10 participse in joint training in
problem-solving, conflict resclution techniques, consensus buliding, interpersonal communs
cation, and other related skills necessiry to develop cooperative Labor-management relations
The parties agree to contact the Federal Mediation and Concllation Service [“FMCS™ annually

Lo request such training.
Section B:

It is agreed that the Labor Management Partnership Committee, including the Director of
Student Transportation, and the Union, including the President of the Union, shall meet every
month or a3 otherwise mutually agreed to by the Parties to further labor-mansgement coop-
eration. In addition to the Director of Student Transportation and the Usion President, both
Parties shall each designate four (4) employee members to serve on this Committee.

Section C:

The Parties agroe to exchange agendas of 1opics 1o be discussed at least five {5) days in advance
of the date set for the meetings. i unusual circumstances or timeliness of events do not allow
for discussion of Rems on the agenda subenitted in advance of the meeting, the Bssues thus
presented might either be dacussed by bath parties or tabled for later discussion by ether

Party.

Section D:

The members of the Labor Management Partnership Committee appointed by the Union shall
be gracted official time o attend the Labor Management Partnership Committee Meetings
when such meetings occur during the regular working hours of the employees.

Section E:

Minutes of the Labor Management Partnership Commettee will be prepared by the Employer
and will be furnished to the Union ten (10) working days before the neat Labor Management
Partnership Commnittee meeting.

Section F:

The Labor-Management Partnership Comenittee will develop 2 method by which 2 will measure
and monior the effectiveness of the cooperation efort,




Section G:

It is understood that appeals or grievances of individual employees shall not be the subject of
@scussion at Labor Management Partnership Meetings, nor shall the meetings be for any
purpose which would modify, add to or detract from the peovisions of this Agreement.

Section M:

The Employer and the Union shall discuss the impact of personnel rules on employees at Labor
Maragement meetings. These discussions shall slso indude the method of communicating
such rules to the Union and employes(s),

ARTICLE XXXIV: LOCKERS

At such time a3 the Division of Student Transportation acquices sdditional space for
transportation facilities, or relocates the transportation facity, due consideration will be given
10 providing lockers for appropeiate transportation personnel. Should the Division of Studen:
Transportation decide not 10 provide lockers at that time, it shall state in writing to the Unicn
Its rationale for making such a decision.

ARTICLE XXXV: DISTRICT OF COLUMBIA NEGOTIATED EMPLOYEE
ASSISTANCE HOME PURCHASE PROGRAM

Employees covered by this Agreement are eligible to participate in the Negotiated Employee
Assistance Mome Purchase Program provided for in the Compersation 1 & 2 Agreement.

ARTICLE XXXVI: RUN/BID COMMITTEE
Section A:

The parties agree that there shall be a comenittee composed of not mare than four (4)
appointed by the Union and four (4) members apponted by the Superimtendent. The
Committee will be co-Chalred by the Associate Director of Terminal Operations/designee and
the Cxecutive Director of the Union/designee. Within twenty (20) days of the signing of thes
agreement, the assigned committes mombers agree to meet. The parties will meet 1o
exchange views and Information, address mutually advantagecus ways to improve the
effectiveness of the Run/8id process.
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The Committes shall discuss:
1. Senvority
2. Assignment of Routes
3. Education/Training
4, Summer Routines
Section C

These mestings shall take place before the latter part of Juse and the middie of August of each
year (Run/Bid). .

ARTICLE XXXVII: DRIVER/ATTENDANT RECOGNITION PROGRAM

The parties agree that the adminkstration of the Driver/Attendast Recogntion Program is 3
proper subject for discussion at 3 Labor Management Partnerihip Commitice meeting.
However, OSSE shall be responsible for determining the gualifications, categories, and number
of employees selected for employee recopntion in the Program,

ARTICLE XXXV U.S. DEPARTMENT OF TRANSPORTATION
PHYSICALS

At least three months before the expiration of their Department of Transportation (DOT)
physical card, as emsployee on the inactive status shall in writing (inchading emall), notify
the Employer of the impending expiration and reguest that the Employer schedule the
physical examination required for renewal of the DOT physcal card. The Employer agrees to
continue Its practice of notifyirg active employees 45 days prior to the expiration of their DOT
physical card In order 1o cocedinate schaduling of the necessary physical examination.
Notwithstanding the foregoing, it remains the employee’s responsibiity 1o maintain a current
DOT phyysical card,

a2




ARTICLE XXXIX: DURATION AND FINALITY OF AGREEMENT
Section A:

This Agreement is effective as of the date of District of Columbia City Council approval. i
certain provisions are fourd to be contrary to applicable law, the parties shall meet within
thicty (30) days 1o negotiate legally-constituted replacement articie(s) for the offensive
provision(s). The Agreemont shall remain in full force and effect durieg the period of
negotiations and until a new contract takes effect.

Section B:

The parties acknowledge that this agreement represents the rewdt of negotations during which
both parties had the urlimited right and opponunity 1o make demands and proposals with
reSPEct 1O any mandatory negotiable subject matter.

Section C

It ks agroed that any request by either party for further negotiations due to changes In legiss-
tion, rubes or regulations affecting any Article in this agreement shall be for the purpose of
amending, moditying or supplementing provisions agreed 10 and induded in this Agreement. If
all parties metually agree in writing during the term(s) of the Agreement that modfication of
the Agreement is necessary, they may modfy it




In witness thereot, the parties have sxec.ted tis Agreement by their duly authortind repressrtatives
this 24th day of October, 2018,

For the District of Columbis Governmant

Rashad M. You
City Admi
Office of the Gty Adminhitratee




n witress thersol, the parties have executed this Agreement by thei duly suthorized regresentatives
this 24™ day of October, 2018,

For the Office of the State Seperintendemt For the American Federation of State, County,
of Education and NMnidpal Employees, District Councll 20,
1959
State rimendent Washiagior, rector
e ducation Ame Federation of State, Courty and

Muricipa' Employess, Councl 20

z

Michael D. Levy, nterim D rector Corey ch, nt
OMice of Laber Relaticns and Collective A Local 1559

omdm'rnupmnmossz

it L - ]

Patrice Bowman, Assodiate Director Gra Recording Secretary
Terminal Operations, OSSE AFSCME Locad 1959
g@% Moncza 101

aca T. Hal, ' Maonkca ik, Bargaining Teas Representative
Human Refations and Labor Relations, OSSE AFSEME Local 1959

ﬁ.. e




APPROVAL

This collective bargaining agreement between the District of Columbia Governmaent, Division of
Ssudont Transportation, Office of the State Superintendent of Education ane Amerkan

Federation of State, County and Municipal Employees, Local 1959, dated ,has
been reviewed in accordance with Section 1-617.15 of the District of Columbia Official Code

{2016 Repl.) and is horeby approved on this __ day of 2018,

Muriel Bowser
Mayor




Fiscal Year 2018

APPENDIX A—~WAGE SCHEDULE

Effoctive Date: October 1, 2017

Part-time Bus Attendant:
Part-time Motor Vehicle Operator:

Grade 8
Grade 7

Swp 1 [Sup 2
SI463 | 81488

Step 3

Swep 4

Swep b

Sws 6

Step T

Suep8 | Swp 9

Step 10

($16.57

$18.27

$16.97

1797

Grede

3

Crade 51927 | $2009
7

sz1.70

- —
24

17,

$18.57 1000

sio’e

249

2651

1

Swep il | Swep2

Step 3

Step &

Supe

Stop 8§ | Sup 9

Seep 10

$1563 (5158

1657

17

$18.57

$2027  $2100

L

2188

2270

Tsasm s2e70

$1957 | s2017

$:.00

t 2ol )]

Fiscal Year 2019

Effective Date: October 1, 2018

Part'time Bus Attendant:
Part'time Motor Vehicle Operator:

Swepl |Sep2

Step 3

Step 4

Stap 7

Stop B | Step 9

$la9:2 3163

$1588

$16.49

$11n

$1s30

SN 5Inss

Grade

3

Grnde | 2062 | 521.5%0
?

§22 34

YN 1

Swep 3

Suep 4

Step 6

Step 7

Skep &

Step 10

§1692 | 51628

§l6 68

$17.49

1872

1953

$19.%4

2162 |20

2593

g B




Fiscal Year 2020
Effective Date: October 1, 2019

Part-time Bus Attendant: Grade 3
Part-time Motor Vehicle Operators  Grade 7
Swpl |Swp2 Swepd |Seepd  StpS | Step€ [Step 7 | Ssep8 [ Suep® | Step 10

Geade SIE28  S1A89  $1950 | $20.11 $2072 | $21.53 | $21.94 | $2286 52316  §23.77
3
Grade | $2048 | 823.44 | 52430 | $2531 52031 | $27.17 | $28.12 | $39.00 | §29.08 | $00.02
T
ST STREET LOCATION

| Stepl |Swep2 |Stepd ﬁqli&’t Step 6 | Seep 7 [Seep 8 | Step 9 | Siep 10
Grade | 91928 | 51959 | $2050 | $21.01 | $21.72 | $22.50 | 2294 | $2385 | 52416 | ST
3
Grade | $23.45 | $2444 $2535 | $2631 | $27.21 | 52517 | $29.12 | $30.06 | §30.88  §31m
T




